Lake Erie Presbytery

Proposed Minimum Terms of Call for 2011

The Committee on Ministry recommends to those churches able to pay above the minimum the following guidelines for your pastor’s terms of call above the minimum or their current compensation:

 1-3 years add 1%

3-5 years add 3%

5-10 years add 5%

10+ years add 7%

The Committee on Ministry recommends to the presbytery a 2.5% increase for 2011 for pastor’s minimum compensation and for terms of call that are above the minimum.  If a Session believes they are unable to reach these minimum terms of call they need to enter into dialogue as soon as possible with the pastor and the Committee on Ministry so that healthy solutions can be reached.



   
2010




  2011
Salary            

 
$30,475




$31,237

Housing         

 
$  9,142




$ 9,371
Utilities


   
 Full




 Full
Effective 

Salary          


$39,617 + util.



$40,608 + util.

Social Security 

Reimbursement 


 $ 3,031




$  3,107

Pension                

 
  31.5%




   31.5%

Study Leave       


 two weeks



two weeks

Study Allowance  

$   600




$ 1,000


Vacation          

 
four weeks



 four weeks

Mileage              
 
IRS rate (50 cents as of 7/1/10)
 

IRS rate
COM reminds the presbytery these are MINIMUM terms of call. Churches should take cognizance of special needs that individual pastors and families experience (number of people in household, educational expenses, needs regarding care for disabled or aging family members, etc.)

* For purposes of intentional, long term study it is permissible to accrue up to six weeks of study leave and to carry over study leave allowance for up to 3 years.

Commissioned Lay Pastors:

Financial compensation shall be at least 75% of the presbytery minimum for ordained clergy. Actual compensation will be prorated on the basis of time spent in service, e.g. 1/4 time will receive 1/4 of the 75% of the presbytery minimum for ordained pastors with regard to salary, housing, and utilities. Funds for continuing education shall be added to the basic compensation. Pension and medical benefits are optional. Mileage related to church employment shall be reimbursed at the current Internal Revenue Service rate. This recommendation is not to preclude negotiation for compensation with the session of the church being served. In addition, all CLP salaries must be approved by the Committee on Ministry annually.

� The current Pension/Medical dues total 31.5%.  It is possible that the Board of Pensions will vote an increase later this year.  If so, the 2011 minimums would be adjusted accordingly.





